Agreement Between
Concord University Social Work Program

AND
Ale xancdec COunaL.{ Schoeols,
Agency
00 Liledoun R Towlersor e NC IS
Address i ‘

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and__PAleYander ,ou.-nlu‘ D bhools T%\\oﬁbi e, RC

This agreement is proposed 1o effect a relationship between the two parties for the purposc of the
availability of facilities for social work education. Both parlies agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

®* Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Wil provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

= Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Wil provide the necessary instructions and other pertinent information for field
instructors during cach semester.

*  Will assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of condyct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Wil provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

= Will recognize the need for professicnal education for professional practice.

= Will provide a regular work place for the student.
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= Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
~- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section HI. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly,
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic Justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment,

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program

AND
APtulachian  Lommva'ty Heam tentem
Agency
/73285 Yokvm §¢ Elking, Wy 424
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Tt !%l’éﬁhbq C&ﬁ/‘wa:'\’;/ Healts Leapee __

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by cither party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section L. Responsibilities and Obligations of the Social Work Program
The Program:

*  Will plan placements with the agency and will periodically consult with the designated
freld instructor to monitor the student’s adjustment and progress.

" Wil provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

" Will conduct meetings for field instructors regarding field insiruction questions and
issues, and solicit suggestions and recommendations.

" Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

® Will assign to the agency students who are academically qualified.

® Wil hold students accountable for conforming to professional standards of conduct,

" Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section 1I. Responsibilities and Obligations of the Agency
The Agency:
*  Will provide lcarning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

*  Will recognize the need for professional education for professional practice.
*  Will provide a regular work place for the student.

1



* Wil designate a qualified field instructor to perform the following duties:
- plan orientation period for student
-- suggest relevant reading materials for the student
-~ assist the student in further development of professional oral and written
communications skills
-- notify ficld liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
- provide mid-term and fina! evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors mectings

Section II1. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

L. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

3. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice (o advance social and ¢conomic weli-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

i0. Engage. assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

Bell County Community Supervision & Corrections Division

550 E. 2™ Ave., Belton, TX 76513

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and BeH County Community Supersvision & Cormreclions Division, Belton, Texas,

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior (o the desired effective date,

Section I. Respensibilities and Obligations of the Social Werk Program

The Program:

= Wil plan placements with the agency and will periodically consult with the designated
field instructor t¢ monitor the studeni’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits o the agercy {(two during summer placements} and more frequently
when needed and feasible.

® Wil conduct meetings for field instructors regarding field insiruction Questions and
issues, and solicit suggestions and recommendations.

= Will provide the necessary instructions and other pestinent information for ficld
instructors during each semester.

* Wil assign to the apency students who are academically qualified,
Will held students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessicnal conduct and/or unsatisfactory performance, provided negotiations
involving the student, the pro, » and the agency are unsuccessful,

Section I. Responsibilities and Obligations of the Agency
The Agency:

*  Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

«  Will recognize the need for professional education for professional practice.

« Wil provide a regular wark place for the student.



= Will designate n qualified field instrucior lo perform the following duties:
-- plan orientation period for student
-- suggesl relevant reading materials for the siudent
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
- assist and support the student in research of practice methods/issues
~ participate in field instructors meetings

Section IIf. Specific Structured Learning Opportunities
The agency will provide the student with the opporiunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and commun;cate professional judgments
4. Engage divessity and difference in practice

3. Advance human rights and socjal and economic justice.

6. Engage in research-informed praclice and praciice-informed research

7. Apply knowledge of human behavior and the social environmen,

8. Engage in policy practice to advance social and economic weli-being and deliver
effective social work services.

9. Respond to contexts that shape practice,

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

Bralesg 3 Thompsm, Tne.

Agency

dAes5 Colonnade Drive. Suite 130
Address ‘X oang ke, VA 2401 §

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and %{" aleN 3 ThOMPSGﬂ |:fm_

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Respeonsibilities and Obligations of the Social Work Program

The Program:

= Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more tfrequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

" Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

Will assign to the agency students who are academically qualified.

* Will hold students accountable for conforming to professional standards of conduct.

" Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Respensibilities and Obligations of the Agency
The Agency:

* Wil provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

®  Will recognize the need for professional education for professional practice.

= Will provide a regular work place for the student.
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Will designate a qualified field instructor to perform the following duties;

-- plan orientation period for student

= Suggest relevant reading materials for the student

-- assist the student in further development of professional oral and written
communications skilis

- notify field liaison of student’s progress and/or problems

-~ conduct weekly supervisory conferences with the student

-- provide mid-term and final evaluations of the student

-- assist and support the student in research of practice methodsfissues

-~ participate in field instructors meetings

Section N1, Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1.

2.

10.

Hentify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professiopa practice

Apply critical thinking to inform and communicate professional Judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver

effective social work services,

Engage, assess, intervene, and

Respond to contexts that shape practice.

and communities
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Agreement Between
Concord University Social Work Program
AND

ﬁw’b‘\%ﬂ[m Un-(;{fb [ﬂ/]d%, g ly Serdces:

o Ldbent - O D Bedc(% W\ 75550

Address

This agreement is made between the Concord University Social Work Program, Athens, West
11 ) i i " . : )
Virginia, and .b A l,M/g[_W\ UV\ d“) M&ﬁ\od f51/ EM’H ( L,I yﬂfj‘

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date,

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

Wili plan placements with the agency and will periodically consult with the designated

field instructor to monitor the student’s adjustment and progress.

= Wil provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Wil provide the necessary instructions and other pertinent information for field
mnstructors during each semester.

= Will assign to the agency students who are academically qualified.

*  Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for

unprofessional conduct and/or unsatisfactory performance, provided negotiations

involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency

The Agency:

*  Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals,

* Wil recognize the need for professional education for professional practice.

* Wil provide a regular work place for the student.
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*  Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-~ suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

. Identify as a professional social worker and conduct oneself accordingly
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well- -being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and commounities
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Agreement Between
Concord University Social Work Program
AND

Children’s Home Society of WV
Agency

653 Winchester Avenue, Martinsburg, WV 25401

Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Children’s Home Socicty of WV

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

* Wil plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

* Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

= Wil assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
mvolving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Wil provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and {c)
interaction with other community services and professicnals.

= Will recognize the need for professional education for professional practice.

= Wil provide a regular work place for the student.
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* Wil designate a qualified field instructor to perform the following duties:
~- plan orientation period for student
-- suggesi relevant reading materials for the student
-- assist the student in further development of professional oral and written
commuanications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
- participate in field instructors meetings

Section II. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,

and communities
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Agrecment Between
Concord University Social Work Program
AND

Community Care of West Virginia
Agency

65 Professional Place, Bridgeport WV 26330
Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and Community Care of West Virginia, Behavioral Health Services.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable rotice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

* Wili plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress,

= Will provide ongoing commumication with the field instructor, including a minimum of
three on-site visits to the agency (two durin g summer placements) and more frequently
when needed and feasible.

* Wil conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations,

* Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Wil assign to the agency students who are academically qualified.

* Will hold students accountable for conforming to professional standards of conduct,

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section I1. Responsibilities and Obligations of the Agency
The Agency:
* Wil provide learing opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to ufilize agency and community resources, and {c)
interaction with other community services and professionals.

* Will recognize the need for professional education for professional practice.
*  Will provide a regular work place for the student.
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Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-~ assist the student in firrther development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
— conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section ITI. Specific Struetured Learning Opportunities
The agency will provide the student with the opportunity to:

L

2

10.

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice,

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

Cumberland Mountain Community Services Board
196 Cumberland Road, Cedar Bluff, VA 24609

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Cumberland Mountain Community Services Board.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

*  Will plan piacements with the agency and will periodically consult with the desi gnated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the field instructor, including 2 minimum of
three on-site visits te the agency (two during summer placements) and more frequently
when needed and feasible.

* Wil conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

*  Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

= Will assign to the agency students who are academically qualified.

*  Will hold students accountable for conforming to professional standards of conduct.

® Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful,

Section II. Responsibilities and Obligations of the Agency

The Agency:

* WIill provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

* Wil recognize the need for professional education for professional practice.

* Wil provide a regular work place for the student.

*  Will designate a qualified field instructor to perform the following duties:

-- plan orientation period for student



- suggest relevant reading materials for the student

-- assist the student in further development of professional oral and written
communication skills

-- notify field liaison of student’s progress and/or problems

-- conduct weekly supervisory conferences with the student

-- provide mid-term and final evaluations of the student

-- assist and support the student in research of practice methods/issnes

-- participate in field instructors meetings

Section I1I. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

. ldentify as a professional social worker and conduct oneseif accordingly,
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

3. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

Day Report Center (Drug Court

Agency

108 S. Walker St. Princeton, WV 24740
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and _Day Report Center (Drug Court).

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

" Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

* Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Will assign to the agency students who are academically qualified.

®=  Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

*  Will recognize the need for professional education for professional practice.

*  Will provide a regular work place for the student.
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*  Will designate a qualified field instructor to perform the following duties:

-- plan orientation period for student

-- suggest relevant reading materials for the student

-- assist the student in further development of professional oral and written
communications skills
notify field liaison of student’s progress and/or problems

-- conduct weekly supervisory conferences with the student

-- provide mid-term and final evaluations of the student

-- assist and support the student in research of practice methods/issues

-- participate in field instructors meetings

Section II. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to gnide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

FNRS Heaivin 5u|54'-am‘:- Y.
Age'ncy
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Address Bl

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Fres Hee lvin sjﬁx«.ms. e,

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

= Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Will provide ongoing communication with the field instructor, including a minirum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

* Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and reconmendations.

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Wil assign to the agency students who are academically qualified.

*  Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:
= Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b} opportunities to utilize agency and community resources, and (c)
interaction with other comumunity services and professionals.
*  Will recognize the need for professional education for professional practice.
*  Will provide a regular work place for the student.

1
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" Will designate a qualified field instructor to perform the following duties:
=~ plan orientation period for student
~ Suggest relevant reading materials for the student
— assist the student in further development of professional oral and written
communications skills
-- notify fielc liaison of student’s progress and/or problems
-- conduct weekly Supervisory conferences with the student
- provide mid-term and final evaluations of the student
== assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section II. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical Principles to gnide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy Practice 10 advance social and economic well-being and deliver
effective social work services,

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, £roups, organizations,
and communities

JM b (ot Eﬂ% vk, Oy Gpnntins -
ency
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Agreement Beiween
Concord University Social Work Program
AND

Giles County Department of Social Services
Agency

211 Miain Street, Suite 109 Narrows, VA 24124
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and ___Giles County Departmert of Social Services

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice ig given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

= Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide cngoing communication with the field instructor, including 2 minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations,

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester. Py
Will assign to the agency students who are academically qualified.
Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section I1. Responsibilities and Obligations of the Agency -
The Agency:
= Will provide learning opportunities for (a) divect practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (¢)
interaction with other community services and professionals.
*  Will recognize the need for professional education for professional practice.
Will provide a regular work place for the student.

1



Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
~ notify field liaison of student’s progress and/or problems
-~ conduct weekly supervisory conferences with the student
~ provide mid-term and final evaluations of the student
-~ assist and support the student in research of practice methodsfissues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1I
2.

3

Scocial Work Program Director

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform end communicate professional Judgrents
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment,

Engage in policy practice to advance social and economic well-being and deliver
effective social work services,

Respond to contexts thai shape practice,

. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

o W] —

Social Work Field Director

Agency Field Instructor
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Agreement Between
Concord University Social Work Program
AND

Gailmer (‘mm\}t Family Kesoore  Mehwor

Agency’

Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and _(Siilyye Couni-g Famihj Resonrre Mehuork

This agreement is proposed to effect a relationship between the two parties for the purpose of the

availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

* Wil plan placements with the agency and will pericdically consult with the designated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently

when needed and feasibie.

" Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations,

Will provide the necessary instructions and other pertirent information for field
instructors during each semester.

= Wil assign to the agency students who are academically qualified.

® Wil hold students accountable for conforming to professional standards of conduct.

" Acknowledges the right of the agency to require the program to withdraw any student for

unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section 11, Responsibilities and Obligations of the Agency

The Agency:

*  Will provide learning opportunities for (a) direct practice with client Systems of varions

sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals,

®  Will recognize the need for professional education for professional practice,

" Will provide a regular work place for the student.

1



Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

I.

2.

10.

J%HK 5 o= P

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

CU Social WWM

Agen¢y Administrator

CU Social Work Field Director Agency Field Instructor



Agreement Between
Concord University Social Work Program

AND
GREW, \ne.
Agency
395_Evmaty Dvive, (lavksbura WV
" Address 2L3IbY

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and { oy uro,, wv

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agrecment is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

@ Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

= Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Will provide the necessary instructions and other pertinent information for field
mstructors during each semester.

= Will assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

= Wil provide leaming opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and {c)
interaction with other community services and professionals.

*  Will recognize the need for professional education for professional practice.

= Will provide a regular work place for the student,

i



@ Will designate a qualified ficld instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
~- assist and support the student in rescarch of practice methods/issues
-~ participate in field instructors meetings

Section 1. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.,

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment,

8. FEngage in policy practice to advance social and economic well-being and deliver
etffective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, tamilies, groups, organizations,
and communities

v fmut /A)’ﬁz;tf’w

€U Social Work Program Director

€U Social Work F ield Director Agency Field Instructor

cncy Administrator




Agreement Between
Concord University Social Work Program

AND
Hospice of Southern West Virginia
Agency
PO Box 1472 Beckley, WV 25802
Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and Hospice of Southern West Virginia.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

* Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

* Wil conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

*  Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

®* Wil assign to the agency students who are academically qualified.

* Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency

The Agency:

* Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and {c)
interaction with other community services and professionals.

" Wil recognize the need for professional education for professional practice.

* Will provide a regular work place for the student.



= Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section I1. Specific Structured Learning Oppertunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

" Social WorkFleld Coordinator Agency Field Instructor



Agreement Between
Concord University Social Work Program
AND

31* Judicial Circuit Adult Drug Court Program
Agency

120 Ballengee St., Suite 219, Hinton, W.Va. 25951
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Jennifer R, McMeekin, Adult Drug Court Probation Officer; and Karen Childs;
Chief Probation Officer of the 31* Judicial Circuit Probation Division;

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either patty at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Respousibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and will periodically consult with the designated
field instructor 1o monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for field
instroctors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct,
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section IL. Responsibilities and Obligations of the Agency

The Agency:

Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b} opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

Will recognize the need for professional education for professional practice.

1




= Will provide a regular work place for the student.
* Wil designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in ficld instructors meetings

Section ITI. Specific Structured Learning Opportunities
The agency will provide the student with the apportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professiona! practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and econemic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,

and ecommunities
Lok Jirforteta @f
CU Social Work Program Director Agepicy Admini: strator
CU Social Work Field Director = feld Instructor
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Agreement Between
Concord University Social Work Program
AND '

MQ\‘\QM\N\\&X“%\W%V%MQ\ R&B&N}\i "\03\0&
ae WY SO

Agency

Address

This agreement.is made_betweern the Concord University Social Work Program, Af'then,s,' West
Virginia, and V\:K AN

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for soc:al work education, Both parties agree that this agreement is.
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notlce is glven prior to the desired effective date.

Section I. Respon_slhrlltles and Obligations of the Social Work Program
The Program:

= Will plan placements with the agency and will periodically consult with. the desrgnated
field instructor to monitor the student’s adjustment and progress. :

= Will provide ongoing communication with the field instructor, mcludmg a mlnlmum of
three on-site visits to the agency {two durmg summer placements) and more frequently
when needed and feasible.

= Will conduct meetings for field instructors regarding field instruction questlons and
issues, and solicit suggestions and recommendations. :

=  Will provide the necessary instructions and other pertinent information for ﬁeld
instructors during each semester.

= Will assign to the agency students who are academically quahﬁed . -

»  Will hold students accountable for conformmg to professional standards of conduict.

»  Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional ¢onduct and/or unsatisfactory performance, provided negotlatlons
mvolvmg the student, the prograrn, and the agency are unsuccessful.

Section II, Resp.qns:l_lnlltles‘ and Obligations of the Agency
The Agency:

*»  Will provide learning. opportunities for (a) direct practice with client systems of vanous
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals. T L

= Wil recognize the need for professional education for professional practlce

= Will provide a regular work place for the student.

1
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Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section ITI. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1.

2.

10.

jcbu%- (oA idtebo

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply ctitical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research

-Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

CU Social Work Program Director Ageney Administrator
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Agreement Between
Concord University Social Work Program
AND

KVC West Virginia
Agency

2401 South Kanawha Street, Suite 1108, Beckley, WV 25801
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and KVC West Virginia.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

*  Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

« Wil provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequenily
when needed and feasible.

= Will conduct meetings for field instructors regarding field instruction questions snd
issues, and solicit suggestions and recommendations.

@ Will provide the necessary instructions and other pertinent information for field
insiructors during cach semester.

*  Will assign to the agency students who are academicaily qualified.

* Wil hold students accountable for conforming to professional standards of conduct.

" Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section I1. Responsibilities and Obligations of the Agency
The Agency:
= Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize ageney and community resourcas, and (c)
inferaction with other community services and prefessionals.

" Will recognize the need for professional education for professional practice,
*  Will provide a regular work place for the student.

1



* Wil designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
commumications skills
-- notify field lisison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-~ provide mid-term and final evaluations of the student
-- assist and support the stadent in research of practice methods/issues
- participate in ficld instructors meetings

Section IT1. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Appiy social work ethical principles to guide professional practice

Apply crincal thinking to inform and communicate professional judgments

{wd

4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-inforimed practice and practice-informed research
7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance sociai and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families. groups, organizations,
and communities

&X Ut [ HTF 0 v@WM/\Qﬂ(@ﬁﬁﬂm
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Appendix D

Agreement Between

Concord University Social Work Program

AND
Life (< %Lmy@ff}m /?owr)dc:/iinf Seérvices
Agency
POPN EAIY: wIechley 1OURS 20|
Address

This agreement is made between the Concord University Soclal Work Program, Athens, West
Virginia,

and __[ Ve SA-ra‘&:sza')e( Qounseling Seru e es

This agreement Is proposed to effect a relationship between the twao parties for the pu rpose of
the availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may he terminated/amended by either party at any time,
provided reasonable notice Is given prior to the desired effective date.

Section |, Responsibilitles and Obligatlons of the Social Work Program

The Program:

Tdovd

WHI plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
two on-site visits and more frequently when needed and feasible.

Will conduct meetings for field Instructors regarding field instruction guestions and
Issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for fleld
Instructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student
for unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

34
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Sectlon Il. Responsibliities and Obligations of the Agency
The Agency:

®  Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, {b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.
" Will recognize the need for professional education for professional practice.
= Will provide a regular work place for the student.
" Will deslgnate a qualified field instructor to perform the following dutles:
-~ plan orientation period for student

-~ suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications sktlls
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings
Section . Specific Structured Learning Opportunities

The agency will provide the student with the opportunity to:

[

Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to Inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and soclal and economlc Justice.

6. Engage In research-Informed practice and practlce-informed research

7. Apply knowledge of human behavior and the social environmant.

35
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8. Engage In policy practice to advance social and economic well-belng and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with Indlviduals, families, groups, organizations,
and communities

Agency Administrator

Sl /‘f\y/w/

CU Social Work Fleld Director Agency Field Instructor
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ASSOCIATED HEALTH EDUCATION AF FILIATION AGREEMENT
BETWEEN THE DEPARTMENT OF VETERANS AFFAIRS (VA)
AND AN EDUCATIONAL PROGRAM

Use when trainees are enrolled in an educational program approved by an a&crezﬁting body recognized
by the U.S. Department of Education or by the Council for Higher Education Aecreditation (CHE4)

VISN 5
VA NETWORK

Louis A, Johnson VA Medical Center Clarksburg, WV
VA MEDICAL CARE FACILITY (including city and ste)

Concord University, Athens, WV
NAME OF EDUCATIONAL INSTITUTION (including city and state)

Department of Social Work/Master of Social Work
PROGRAM/DISCIFLINE AN DEGREE(S)

This agreement, when duly executed and approved by the Depariment of Veterans Affairs (VA), establishes
an affiliation between VA, its Veterans Integrated Service Networks, the listed VA facility or facilities, and the
listed educational program for the academic purposes of enhanced patient care, education, and research VA and
the affiliated educational institution have a shared responsibility for the academic enterprise. Ultimate
responsibility for the control and operation of VA facilities and programs rests with VA. Ultimate responstbility
for academic education rests with the affibated institution. Additional responsibilities are delineated bejow.

TERMS OF AGREEMENT

Ultimate responsibility for the control and operation of VA facilities and Programws rests with VA, Ultimate
responsibility for academic education rests with the participating institutions. Through this agreement, a
partnership is created to enable enhanced patient care, education, and research.

The participating institutions and VA comply with Title VI of the Civil Rights Act of 1964, section 504 of the
Rehabilitation Act of 1973, Title IX of the Education Amendments of 1972, Public Law 104-91, and the Age
Discrimination Act of 1975, and all related regulations, and assures that they do not, and will not, discriminate
against any person on the basis of race, color, sex, disability, or age under any program or activity receiving
federal financial assistance,

Nothinig in this agreement is intended to be contrary to state or federal laws. In the event of conflict between
terms of this agreement and any applicable state or federal law, that state or federal law will supersede the terms
of this agreement. In the event of conflict between state and federal law, federal law will govern.
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Faculty members and trainees of the sponsoring stitutions, when at VA health care facilitics or on VA
assignment at offsite facilities and while furnishing professional services covered by this agreement, will have
personal hability protection by the provisions of the Federal Employcees Liability Reform and Tort Compensation

Act, 28 U.5.C. 2679 (b)-(d).

RESPONSIBILITIES

1. The affiliated educational institution has the following responsibilities:

A. Operate, manage, and assume overall educational responsibilities for the educational program and
maintain accreditation by an agency that is recognized by the U.S. Department of Education or by the Council for
Higher Education Accreditation (CHEA).

B. Enable faculty appointments for VA staff.
C. Select trainees that meet qualifications as agreed upon by the school and VA.

D. Evaluate the trainee’s performance and conduct in mutual consultation with VA staff and according {o the
guidelines outlined in the approved curriculum and accepted standards.

E. Develop educational program letters of agreement for each VA health care facility that provides a trainee
with educational experience at VA, These agreements must identify faculty, including VA emplovees, who will
teach, supervise, and evaluate trainee performance; outline educational objectives; specify periods and clinical
area of assignments.

2. VA has the following responsibilities:

A. Operate and manage the VA facilitv and maintain accreditation by the Joint Commission on Accreditation
of Healthcare Organizations (JCAHO) and other accrediting entities.

B. Appoint qualified health care professionals, as appropriate, as full-time or part-time staff of the facility,
which will provide supervision of trainces and provide veteran patient care.

C. Participate with the affiliated school in the academic programs of education and research, provide an
‘appropnate leaming environment, and supply sufficient resources for appropriate conduct of such programs.

D. Establish minimal qualifications for trainees coming to VA for academic programs.

E. Evaluate the mainee’s performance and conduct in mutual consultation with the program director and
according to the guidelines outlined in the approved curriculum and accepted standards.

F. Oricnt trainees and faculty to the VA facility and inform them that they are subject to VA rules and
regulations while in a VA facility.

G. Dismiss any trainee from VA assignment in accordance with VA Handbook 5072 1, Part VI, Paragraph 13
or Paragraph 18, whichever paragraph applies,

H. Ensure that all trainces who will be assigned to VA receive appropriate VA appointments,
I Assure that staff with appropriate credentials will supervise trainees.
J. Encourage faculty appointments at the sponsoring institution for VA staff.

K. Appoint VA staff and appropriate school program faculty to the VA Partnership Council and its
subcommittees. School program faculty will be chosen based on the extent of involvement in the VA training
program and geographic proximity to the VA facility.

L. Conduct periodic reviews of academic programs and policies according to VA policies.

VA FORM 10-0084g PAGE20F 4



TERMINATION OF AFFILIATION AGREEMENT

This affiliation agreement is in force until further notice and supersedes any previous affiliation agreement. It
may be terminated in wriiing at any time by

mutual consent with due consideration of patient care and educational
commitments, or by written notice by either party 6 months in advance of the next training experience.
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Agreement Between
Concord University Social Work Program
AND

VVercer Cunty, DHHE

Agenc/y

oo [Davls Stree 4 fn‘na#m, Wy
Address

This agreement is made between the Concerd University Social Work Pro gram, Athens, West
Virginia, and [Vt o Coun hj DHiHR

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

* Wil plan placements with the agency and will petiodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

*  Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Will assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

= Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section IL. Responsibilities and Obligations of the Agency
The Agency:

= Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

* Will recognize the need for professional education for professional practice.

= Will provide a regular work place for the student.



Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
— assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
- participate in field instructors meetings

Section II. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1.

2.

10.

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and social and economic Justice.

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

Jiu«/v Lhictbn) -

CU Social Work Program Director m@istrator

W == /%Cx,«r; A
] \ -q.. » AM ey -
CU Social Work Field Coordinator Agency Field Instructor (/



Agreement Between
Concord University Social Work Program
AND

Nes Q[uef lQa.ndx , Lae

Agency

Po Box (13 E;,dicﬁﬂg{l]e_ LIV 9S40
Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and Ng“) Q 1Y E i ._n(LLL Ao,

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date,

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

= Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

» Wil conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Wil provide the necessary instructions and other pertinent information for field
instructors during each semester,

»  Will assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

s Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:
= 'Will provide leaming opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (¢)
interaction with other commumity services and professionals.

» Will recognize the need for professional educarion for professional practice.
Will provide a regular work place for the student.

1



*  Will designate a qualified field instructor to perform the following duties;
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- potify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section ITI. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

CU Social Work Program Director ency Adminjstrator
2&:@& Work Field Director Agency Field Instructor



Agreement Between
Concord University Social Work Program

AND
New River Valley Community Services
Agency
700 University City Blvd, Blacksburg, VA 24060
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and New River Valley Community Services.

This agreement is proposed to effect a relationshi P between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section 1. Responsibilities and Obligations of the Sacial Work Program

The Program:

Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section IL Responsibilities and Obligations of the Agency

The Agency:

Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

Will recognize the need for professional education for professional practice.

Will provide a regular work place for the student.

l



= Will designate a qualified field instructor to perform fhe following duties:
— plan orientation period for student
~ suggest relevani reading materials for the student
— assist the student in' further development of professional oral and written
communications skills
— hotify field Haison of studeni’s progress andfor problems
— conduct weekly supervisory conferences with the student
~ provide mid-terri2 and final evaluations of the student
~- assist and support the student in research of practice methods/issues
-- patticipate in field instructors meetings

Sectioni 11, Specific Stractured Learuing Oppertunities
The agency will provide the student with the oppottutity to;

L. Identify as a professional social worket trainee and conduct onsself accordingly.
2. Apply social work ethical principles to guide professional practice
3. Embrace diversity and difference in practice
Under the supervision, instruction-and guidance of the studend’s field instructor:
1. Advance human rights and social and economic justice.
2. Apply critical thinking to inform and communicate professional judgments
3. Engage in research-informed practice and practice-informed research
4. Apply knowledge of human behavior and the social environment.

5. Bngage inpolicy practice to advance social and economic well-being and deliver
effective sogial work services,

6, Respond to contexts that shape practice.

7. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and corpmunities

/ﬁ‘z@l (oo

CU Social Work Progeam Director

et

Gl Social Work Field Director




Agreement Between
Concord University Social Work Program

\ "EO%{M ((lr

Agency

A Caroition Qi

Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and MOW/\‘\- /?OﬂUj th\é

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and will periodically consult with the designated

field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

=  Will assign to the agency students who are academically qualified.

® Will hold students accountable for conforming to professional standards of conduct,

= Acknowledges the right of the agency to require the program to withdraw any student for

unprofessional conduct and/or unsatisfactory performance, provided negotiations

involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

® Wil provide learning opportunities for (2) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

= Will recognize the need for professional education for professional practice.

* Wil provide a regular work place for the student.

1



*  Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section JII. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance huinan rights and social and econemic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of buman behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage. assess, intervene, and evaluate with individuals, families, groups, organizations,
and communitics

Bt ittt

CU Social Wogram Director Agéncy Administrator
= { _ MOtan da
CU Social Work Field Director Agency Fiéld Instructor



Agreement Between
Concord University Social Work Program

AND
Oak bursT ~Quteack Tac
Agency
. hr i ‘v\ . (l/u
10 Boﬂﬁf e Sl Zprings, S Y98,

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and @aJduwsf CoPreact NS

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior fo the desired effective date,

Section 1. Responsibilities and Obligations of the Secial Work Program
The Program:

*  Will plan placements with the agency and will periodically consult with the designated
field instructor to menitor the student’s adjustment and progress.

* Wil provide ongoing communication with the field instrucior, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Will assign to the agency students who are academically qualified.

® Will hold students accountable for conforming to professiopal standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatistactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section I1. Respoansibilities and Obligations of the Agency
The Agency:
= Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) Opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals,
®  Will recognize the need for professional education for professional practice.

" Will provide a regular work place for the student.

1



Will designate a qualified field instructor to perform the following duties:
- plan orientation period for student
-- suggest relevant reading materials for the student
- assist the student in further development of professional oral and written
communications skills
-- notity field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section II1. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to;

1.

2.

10.

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform and communicate professionzl judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research
Apply knowiedge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

JM (e H b ) ARl

CU Social Work Program Director Agency Administrator |

Ko, PN

CuU Sociaijork Field Director Agercy Field Instructor a'_
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Agreement Between
Concord University Social Work Program

AND
Open Doprs dor Hu developmentall Gﬁaj/engfc/ Zye.
: Agency =
10§ Washinodon Street Eost Lcuuisbaﬁ wy z2y9e/
(/] Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and OP/]] QOf J j—;’lc_.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency

The Agency:

Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (¢)
interaction with other community services and professionals.

Will recognize the need for professional education for professional practice.

Will provide a regular work place for the student.

1



= Will designate a qualified field instructor to perform the following duties:
- plan orientation period for student
- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section ITI. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice,

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

X W/// L ye pbT”

Agency Administrator

U Social Work Program Director

%’/A/\,Q’ﬂ’\‘"

CU Social Work Field Director




Agreement Between
Concord University Social Work Program
AND

Papes e Oouller by lils<s

Agency

Yo Ray 307,048,060/ 95545

Address 7

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and W‘ﬁ‘ 07;&,5%} QME K-

This agreement is proposed to effect a relationship between the tweo parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section 1. Responsibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and will periodically consuit with the designated

field instructor to monitor the student’s adjustment and progress.

®  Will provide ongoing communication with the field instructor, including a minimum of
three cn-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations,

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

= Will assign to the agency students who are academically qualified.

*  Will hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for

unprofessional conduct and/or unsatisfactory performance, provided negotiations

involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:
*  Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b} opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

= Will recognize the need for professional education for professional practice.
= Wil provide a regular work place for the student.
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=  Will designate a qualified field instructor to perform the following duties:
— plan orientation period for student
— suggest relevant reading materials for the student
_ assict the student in further development of professional oral and written
communications skills
— notify field liaison of student’s progress and/or problems
- conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Tdentify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

memu

CU Social Watk Program Director

4.

CU Social Work Field Director




Appendix D

Agreement Between

Concord University Social Work Program

143 Fu%b‘ru}m new ph,ladeph

wks

Address

This agreement is made between the Concord University Social Work Program, Athens, Wast
Virginia,

a OECS O Godesdone

This agreement is proposed to effect a relationship between the two parties for the purpose of
the availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at any time,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Sccial Work Program

The Program:

will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
two on-site visits and mere frequently when needed and feasible.

Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for fieid
instructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct,
Acknowledges the right of the agency to require the program to withdraw any student
for unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.
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Section il. Responsibilities and Obligations of the Agency

The Agency:

=  Will provide learning opportunities for {a} direct practice with client systems of various
sizes and types, (b} opportunities to utitize agency and community resources, and {c)
interaction with other community services and professionals.
* Will recognize the need for professional education for professional practice.
= Will provide a regular work place for the student.
* Wil designate a qualified field instructor to perform the following duties:
-- plan orientation period for student

-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings
Section IL. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. identify as a professional social worker and conduct oneself accordingly.

a

Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.
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8. Engage in policy practice to advance social and economic well-being and deliver
effective social work sarvices.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

wanmd (tim (S-S
Agency Administrator (\
<t PI—

CU Social Work Fieid Director Agency Field Instructor

1/12/ 172

Date
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Agreement Between
Coneord University Social Work Program
AND

q ‘9&3[&-. R LCjLQQ =

gency
rehard
Addre & 589>

This agreement js made between the Concord University Social Work Program, Athens, West

Virginia, and j ( e"ﬁlfb R(d%ﬁ.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be ferminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligatiens of the Social Work Program

The Program:

v Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to.the agency (two during summer placements) and more frequently
when needed and feasible.

* Wil conduct meetings for field instructors regarding field instruction questions and

. Iissues, and solicit suggestions and recommmendations.

= Will provide the necessary instructions and other pertinent information for field
instructors during each sémester.

»  Will assign to the agency students who are academically qualified.

= Wil hold students accountable for conformmg to professional standards of conduct.

»  Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

{

Section IL. Responsibilities and Obligﬁtiuns of the Agency
The Agency:

»  Will provide learning opportunities for {a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and. (c)
interaction with other community services and professionals.

»  Will recognize the need for professional education for professional practice.

v Will provide a regular work place for the student. '
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* Wil designate a qualified field instructor to perform the following duties:
- plan orientation perfod for student
-- suggest ielevant reading materials for the student
-~ assist the student in forther development of professional otal and wriften
cominunications skills
-- notily field fiaison of student’s progress and/or problems
=~ conduct weekly supervisory conferences with the student
-~ provide mid-term and final evaluations of the student
-~ agsist and support the student in research of practice methods/issues
-~ patticipate in field instructors meetings

~ Seetlon T1I, Specific Structured Learning Opporfunities
The agency will provide the student with the opporiunity to:

1. Identify as a professional social worker and conduct oneself accordingly,
2. Apply social work ethical principles to gnide professional practics

3. Apply critical thinking to inform and communicate professional judgments
4. Engage divesity and difference in practice '

5, Advanc‘e hu.maﬁrights and social and economic justice,

6. Bngage in rescarch-informed practice and practice-informed research

7. Apply knowledge of human bebavior and the Socia[ énvh'onment.

8. Engage in policy practice to advancs social and economic well-being and deliver
effective social work services,

9. Respond to sontexis that shape practice.

10, Engage, assess, intervene, and evaluate with Individuals, families, groups, organizations,

and communitios
ot tetzito o TR S
_/M“’ﬂ { //76;/7;6/‘_/ LU LnmmaiSe N e 2)59), 0%
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Agreement Between
Concord University Social Work Program

AND
Pressley Ridge WV Treatment Foster Care
Agency
1265 Robert C Byrd Dr. PO Box 1202 Crab Orchard WV 25827
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Pressley Ridge WV Treatment Foster Care.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section L Responsibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including a minimum of
three on-site visils to the agency (two during summer placements) and more frequently
when needed and feasible.

Will conduct meetings for field instructors regarding field instruction guestions and
issues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessfiil,

Section II. Responsibilities and Obligations of the Agency

The Agency:

Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

Will recognize the need for professional education for professional practice.

Will provide a regular work place for the student.

1




Will designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory canferences with the student
-- provide mid-term and final evaluations of the student
- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section IL. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1.

2.

10.

Identify as a professional social worker and conduct oneself accordingly.
Apply social work ethical principles to guide professional practice

Apply critical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and secial and economic justice.

Engage in research-informed practice and practice-informed research
Apply knawledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond to contexts that shape practice.

Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

PSIMED CORRECTIONS, LLC
Agency

1632 Kanawha Blvd E Charleston, WV 25311
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and _ PSIMED CORRECTIONS, LLC

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

*  Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the field instructor, including a mininum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Wil assign to the agency students who are academically qualified.

“ Wil hold students accountable for conforming to professional standards of conduct.

* Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section I1. Responsibilities and Obligations of the Agency

The Agency:

* Wil provide learing opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

= Will recognize the need for professional education for professional practice.

*  Will provide a regular work place for the student.
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Agreement Between
Cencord University Social Work Program
AND

PSIMED CORRECTIONS, 1.L.C
Agency

1632 Kanawha Blvd ¥ Charleston, WV 25311
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and ___PSIMED CORRECTIONS, LLC

This agreement is proposed to effect a relationship between the twe parties for the purposc of the
availability of facilities for social work educaticn. Both partics agree that this agreement is
indefinite in duration. However, it may be terminated/amended by cither party at anytime,
provided reasonable notice is given prior (o the desired effective date.

Scetion 1. Responsibilities and Obligations of the Social Work Program
The Program:

* Wil plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

*  Will provide ongoing communication with the ficld instructor, including a minimum of
thice on-site visits 1o the agency (two during summer placements) and more fr quently
when needed and feasible.

* Will conduct meetings for ficld instructors regarding field instruction questions and
tssucs, and solicit suggestions and recommendations,

= Will provide the necessary insiructions and other pertinent information for ficld
instructors during cach semester,

= Will assign to the agency students who are academically qualified.

= Will hold sludents accountable for conforming to professional standards of conduct.

= Acknowledges the right of the agencey to require the program to withdraw any student for
unprofessional conduet and/or unsatisfactory pecformance, provided nepotiations
involving the student, the prograny, and the agency are unsuccesshul,

Section 11 Responsibilities and Obligations of the Agency
The Agency:

*  Will provide learning opportunities for (a) direct practice with client systems ol various
sizes and types, (b) opportunilies to utilize agency and community resources, and (c)
interaction with other community services and professionals.

* Will recognize the need for professional education for protessional practice.

* Wil provide a regular work place for the student.



Agreement Between
Concord University Social Work Program
AND

Soathers HI‘Q:") faw o g C’t‘.ﬂﬂ?:—ﬂ‘?l')‘l—/ len Ferl Ht’da’fh Cen ;/-[-,,-
Agency

Zow 12TH ST ExF. Privee fFeas W 2979
Address ’

Rongid Pew e tl
Student’s Name

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia,and _Secv+tnern Highlands CmH C

This agreement is proposed to effect a refationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Respeonsibilities and Obligations of the Social Work Program
The Program:

@  Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

= Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

*  Will assign to the agency siudents who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

°  Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.
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Agreement Between
Concord University Social Werk Program
AND

Seurh érn H‘:ﬁ"’ tands Copm p/n.'f-y Mewnwig! Heaith
Agency T

2ee i2bh St Ext, F’r;nceh-,n_ Wv 249740
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and Scx+hern Higniands ¢CmHC
=

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program

The Program:

Will plan placements with the agency and wiil periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, including 2 minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

Will conduct meetings for field instructors regarding field instruction questions and
1ssues, and solicit suggestions and recommendations.

Will provide the necessary instructions and other pertinent information for field
mstructors during each semester.

Will assign to the agency students who are academically qualified.

Will hold students accountable for conforming to professional standards of conduct.
Acknowledges the right of the agency to require the program t¢ withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency

The Agency:

Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

Will recognize the need for professional education for professional practice.

Will provide a regular work place for the student.

1
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*  Will designate a qualified field instructor to perform the following duties:
- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of studeni’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-~ assist and support the student in research of practice methodsfissues
-- participate in field instructors meetings

Section HI. Specific Structured Learning Oppertunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional Jjudgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities

CU Social Work Program Director Agehcy Administrator
T
S Wl— .

CU Social Work Ficld Director Agency Field Instructor



Agreement Between
Concord University Social Work Program
AND

Southern Ohio Behavioral Health
Agency

424 Lawrence St. Ironton, Ohio
Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and Southern Ohio Behavioral Health,

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in: duration. However, it may be terminated/amended by wither party at anytime,
provided rezsonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

= Wil plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

* Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (iwo during summer placements) and more frequently
when needed and feasible.

" Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

= Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

= Will assign to the ageney students who are academizaily gualifisd.

= Will hold students accountable for conforming to professional standards of conduct.

»  Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful,

Section II. Responsibilities and Obligations of the Agency
The Agency:

» Will provide jeaming opportunities for (a) direct practice with client svstems of various
sizes and types, (b) epportunities to utilize agency and community resources, and (¢}
interaction with other community services and nrofessionals.

= Wil recognize the need for professional education for professional nractice.

= Wil provide a reguizr work piace for the student.




Wili designate a qualified field instructor to perform the follewing duties:
-- plan orientation period for student
-~ suggest retevani reading materials for the student
-- assist the student i further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferznces with the student
-- provide mid-term and final evaluations of the studens
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

T
L.
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Kentify as a professional socizi werker and conduges oneself accordingly.
Apply social work cthical principles ¢ guide professional practice

Apply critical thinking to inform and communicate professional judgments
Engage diversity and difference in practice

Advance human rights and social and economic justice.

Engage in research-informed practice and practice-informed research
Apply knowledge of human behavior and the social environment.

Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

Respond 1o contexts that shape practice.

- Engage, assess, intervene, and evaluate with individuals, families, groups. organizations.

and communities
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Agreement Between
Concord Unjversity Social Work Program
AND

Village of Hope

Agency

1101 Lake Street. Salisbury, Maryland 21801

Address

This agreement js made between the Concord University Social Work Program, Athens, West

Virginia, and Village of Hope, Salisbury, Maryland.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I, Responsibilities and Obligations of the Social Work Program
The Program:

» Wil plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

" Wil provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

®* Wil conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Will provide the necessary instructions and other pertinent information for field
instructors during each semester.

* Will assign to the agency students who are academically qualified.

* Will hold students accountable for conforming to professional standards of conduct.

® Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and comrmunity resources, and (¢)
interaction with other community services and professionals.

* Wil recognize the need for professional education for professional practice.

= Wil provide a regular work place for the student.

1



Jun. 29 2017 4:57PM No. 2606 P 3

* Will designate a qualified field instructor to perform the following duties:
-~ plan orientation period for student
-- suggest relevant reading materials for the student

-- assist the student in further development of professional oral and written
comumunications skills

- notify field liaison of student’s progress and/or problems

-~ conduct weekly supervisory conferences with the student

=- provide mid-term and final evaluations of the student

-~ assist and support the student in research of practice methods/issues

-- participate in field instructors meetings

Section ITI. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic justice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the socia) environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective socja] work services.

9. Respond to contexts that shape practice,

10. Engage, assess, intervene, and evaluate with individuals, famjlies, groups, organizations,
and communities

Qg A
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Agreement Between
Concord University Social Work Program

AND
\DJundeers

Agency
08 Ly Liver Towon Gz Seite Y00
Address

This agreement is made between the Concord University Social Work Program, Athens, West
Virginia, and \@]@Wfs Vid M‘c«

This agreement is proposed to effect a rclationship between the two parties for the purpose of the
availability of facilities for social work education, Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section [. Responsibilities and Obligations of the Social Work Program
The Program:

* Will plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

Will provide ongoing communication with the field instructor, inciuding a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible,

*  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Wil provide the necessary instructions and other pertinent information for field
instructors during each semester.

» Wil assign to the agency studenis who are acadeimically qualified,

= Will hold students accountable for conforming to professional standards of conduct,

® Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessful.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

*  Will recognize the need for professional education for professional practice.

* Wil provide a regular work place for the student.

1



* Will designate a qualified field instructor to perform the following duties;
-- plan otientation period for student
-~ suggest relevant reading materials for the student
~ assist the student in further development of professional oral and written
communications skills
-- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III, Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic Jjustice,

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment,

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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Agreement Between
Concord University Social Work Program
AND

TheWelltree, llc
Agency

Suite 100 Rose Plaza, Whitehall, WV
Address

This agreement is made between the Concord University Social Work Program, Athens, West

Virginia, and The Welltree, llc. Whitehall, West Virginia.

This agreement is proposed to effect a relationship between the two parties for the purpose of the
availability of facilities for social work education. Both parties agree that this agreement is
indefinite in duration. However, it may be terminated/amended by either party at anytime,
provided reasonable notice is given prior to the desired effective date.

Section I. Responsibilities and Obligations of the Social Work Program
The Program:

* Wil plan placements with the agency and will periodically consult with the designated
field instructor to monitor the student’s adjustment and progress.

= Will provide ongoing communication with the field instructor, including a minimum of
three on-site visits to the agency (two during summer placements) and more frequently
when needed and feasible.

®  Will conduct meetings for field instructors regarding field instruction questions and
issues, and solicit suggestions and recommendations.

* Will provide the necessary instructions and other pertinent information for field
nstructors during each semester.

=  Will assign to the agency students who are academically qualified.

= Will hold students accountable for conforming to professional standards of conduct.

" Acknowledges the right of the agency to require the program to withdraw any student for
unprofessional conduct and/or unsatisfactory performance, provided negotiations
involving the student, the program, and the agency are unsuccessfil.

Section II. Responsibilities and Obligations of the Agency
The Agency:

* Will provide learning opportunities for (a) direct practice with client systems of various
sizes and types, (b) opportunities to utilize agency and community resources, and (c)
interaction with other community services and professionals.

*  Will recognize the need for professional education for professional practice.

= Will provide a regular work place for the student.



= Wil designate a qualified field instructor to perform the following duties:
-- plan orientation period for student
-- suggest relevant reading materials for the student
-- assist the student in further development of professional oral and written
communications skills
- notify field liaison of student’s progress and/or problems
-- conduct weekly supervisory conferences with the student
-- provide mid-term and final evaluations of the student
-- assist and support the student in research of practice methods/issues
-- participate in field instructors meetings

Section III. Specific Structured Learning Opportunities
The agency will provide the student with the opportunity to:

1. Identify as a professional social worker and conduct oneself accordingly.
2. Apply social work ethical principles to guide professional practice

3. Apply critical thinking to inform and communicate professional judgments
4. Engage diversity and difference in practice

5. Advance human rights and social and economic Jjustice.

6. Engage in research-informed practice and practice-informed research

7. Apply knowledge of human behavior and the social environment.

8. Engage in policy practice to advance social and economic well-being and deliver
effective social work services.

9. Respond to contexts that shape practice.

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations,
and communities
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